oStudies have shown that as anger increases, cognitive

processing speed goes down, fine motor coordination and

sensitivity to pain (A) [ decrease / decreases ], and muscle strength

often increases. | ® So for some athletes doing some tasks, anger

can be @ harmful/helpful . e /\ 1, the defensive lineman who

must make his way past a blocker to make a tackle might benefit

from having some level of anger. | ®For other tasks, anger would

be a ® hindrance/motivation . @The quarterback who needs to

read the defense before deciding which receiver to

(B)_throw / throw to | would likely perform better if he were not

angry. @[A], some research supports this thesis. @Players at

football positions that require a lot of decision making tend to

demonstrate © higher/lower = levels of anger than players at

positions that (C)[ do/are ] not.
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® Grant writers are expert at asking for money. | ®They approach

(A)_careful / carefully | selected corporations, foundations, the

government, and wealthy individuals to request money for @

_nonprofit  / commercial  organizations. ©The catch is

(B)_that / what | the giver gets nothing in return except the

knowledge that he or she has used money to do something good

(and get a few tax breaks); A 1, soliciting grant money works

best when the grant writer asks someone to ® evaluate / support

programs that fit with the interests of that individuaL,z[ A], a
grant writer for a university might ask a former graduate (who also
happens to be a multimillionaire) to help fund a new science
facility. ®This simple strategy changes the dynamics of the process

from begging for money to (C)_match / matching | money with

opportunities to make a © difference / fortune.
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®A perceptually subjective view gives the audience a closer
awareness of what a character is experiencing. @Filmmakers may

use this technique if they want the audience (A) to feel / feeling

a stronger sense of connection with a character. @[A], in Joel
and Ethan Coen's gangster drama Miller's Crossing, creative editing
makes the audience experience the sudden disorientation of being

knocked out and then (B) woke / waking | up in a confused state.

®The entire screen goes black as the lead character, Tom Reagan,
is knocked unconscious, so that the audience is effectively 'blacked
out' as well. @The rest of the scene is not shown until Tom comes

around. ®The audience [A] has a degree of perceptual
subjectivity in this scene because it sees only (C) that / what | Tom

sees and not the events that occur while he is unconscious.
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oCounselors who have not clarified their employers’ access to
records in advance of counseling and are working without a

@ _corresponding / respective = agreement with their clients about

access are likely to find themselves (A) to catch / caught | between
two principles which have both ethical and legal implications._ | @
The usual principle is that records made on materials provided by
an employer or in the employer's time belong to that employer.
®However, the principles and law of confidentiality suggest that
there (B) be / are Jrestrictions on how the employer exercises that

ownership. @Ownership is not necessarily the same as

® unlimited / limited  control and access. ®To break a confidence

could create legal liabilities for the counselor. ®@Counselors should
be cautious about giving employers access to confidential

information. [ @In order to avoid (C) to conflict / conflicting

responsibilities to  the client and the employer, a

© discreet / imprudent counselor will establish clear guidelines

which are known to both the employer and the client about who,
other than the client, will have access to records of counseling.
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®When we decide to improve ourselves - to shake things up - we

run straight into @ resistance / acceptance from autopilot. | @While

the autopilot system in a car can easily be switched off so that the

driver can resume control, (A) disabling / disable | any part of your
personal autopilot requires real effort. @Autopilot likes routine and

resists change. | @The more change we impose on ourselves, the more

resistance we must ® overlook / overcome. ®And yet we nearly

always shoot for an instant transformation, (B) resolving / resolve | to

be slim, to be neat to be on time. ®Such wannabe resolutions require

© changing / regulating scores of behaviors and put us broadly at

war with autopilot. | @Resolving to be s/im means changing your

habits in almost every eating (C) [ circumstances / circumstance | : what

you eat, how often you eat, how much you eat, the way you eat. @
Suddenly every action, every choice demands scrutiny, conscious

effort, and willpower.
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